
















HEALTH GUIDANCE FOR EMPLOYEES

DAILY HEALTH CHECK 
Ask employees resuming on-premise work to confirm they have not experienced COVID-19 
CDC-defined symptoms and to monitor their own symptoms, including cough, shortness of 
breath, or any two of the following symptoms:
    
      • Fever
      • Chills
          • Repeated shaking with chills
      • Muscle pain
          • Headache
      • Sore throat
       • New loss of taste or smell

Employees should stay home if sick.

IN THE EVENT OF A POSITIVE 
COVID-19 CASE  
Employees should inform their employers, 
and follow state testing and contact tracing 
protocols. In addition:
 • Employee should contact local public 

health to initiate contact tracing.
 • Recommend 24-hour passive 

decontamination in the event of a 
positive case, and follow CDC guidelines 
for cleaning and disinfecting.

 • Additional information can be accessed 
at:

 

LEAVE
Employers shall adhere to federal guidance 
pertaining to paid leave for employees and 
provide this guidance to employees. Employers 
shall post the Families First Coronavirus Response 
Act (FFCRA) Department of Labor poster. The 
poster can be accessed at: 
https://www.dol.gov/agencies/whd/posters

     • Additional guidance can be accessed at: 
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https://www.dol.gov/agencies/whd/
pandemic/ffcra-employee-paid-leave

WHISTLEBLOWER PROTECTION 
Employers may not retaliate against workers 
for raising concerns about COVID-19 related 
safety and health conditions.
  • Additional Information can be  
  accessed at www.whistleblowers.gov
  • Additional information for the public  
  sector can be accessed at  
  www.connosha.com

PERSONAL SERVICES

• Soft surfaces like fleece pads, etc., should not be placed between the  
 waterproof barrier and the sheet unless they can be laundered in 
 between clients

https://www.cdc.gov/coronavirus/2019-ncov/
community/general-business-faq.html


